	Principal Engineer

	Career Level 6

	Purpose of role
	A fully qualified technical leader trusted to make decisions at discipline level. The role leads strategically important and complex assignments, develops organisational capability and turns ambiguous client and business issues into clear, commercially sound solutions.

To provide superior quality Engineering Design services to allow the company to minimise risks and maximise profits on turnkey and engineering services contracts. 
To ensure the above the individual must co-ordinate the design and produce design documents and drawings taking due account of health and safety requirements, specifications and standards pertaining to the contract.



	Key Responsibilities
	Provide authoritative technical leadership; 
devise innovative, risk-balanced solutions; 
lead complex technical packages, ensure safe, sustainable, compliant and buildable cost-effective designs and support major bids; 
act as reviewer or signatory; 
maintain technical governance and quality; 
manage projects from a general brief; and align time, cost, quality and resources. 
Coach engineers, support discipline standards and escalate technical risks early. 
To work within a culture where satisfying the customer is recognised as the key to achieving other objectives, and that customers include everyone receiving benefit from our processes, whether end users or other departments within the company. 
 



	Relationships and Special Requirements
	Serve as a key influential technical expert, build external and internal networks, negotiate successfully with stakeholders, guide client thinking, promote technical capability and support colleagues’ career development. The role may carry significant staff-management responsibility within a discipline.

Works with Discipline Leads, Chief Engineers, Project Managers, construction teams, clients, suppliers and design teams.

Direct Reports: 
Senior Engineers

Special Requirements:
Office based - Travelling within the UK to Clients premises, sites, sub-contractors and supplier’s premises

	Measurements - Technical and Behavioural Competencies
	Measured through delivery of increasingly complex projects and programmes, technical assurance, strategic contribution, client value and external professional influence. Right-first-time design outputs. Closure of technical review actions. Quality and timeliness of design information.

Expected behaviours include sound technical and commercial judgement, clarity in ambiguity, constructive challenge, innovation, controlled risk taking, commitment, broad business understanding and visible professional leadership.


	Person Specification - Essential and Desirable
	Essential: fully qualified professional or specialist, normally BEng/MEng or equivalent, with deep expertise, leadership credibility. Experienced technical lead with strong judgement, coordination skills and commitment to quality, safety and delivery certainty.

•	Strong understanding of the principles of water and sewage treatment.  
•	Ability to rationalise designs and produce economic plant layouts 
•	Good general knowledge of all aspects of water treatment, e.g. mechanical engineering, process engineering, electrical engineering and project management 
•	A flexible mind, with the ability to assimilate large amounts of different data at one time 
•	Ability to present technical proposals clearly, confidently and convincingly  

Specific discipline requirements need to be added i.e appreciation of Automated Control systems for EICA, 17th edition

Desirable: chartered status, recognised reviewer/signatory authority, and a strong cross-organisational network.




